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THE CONTRACTUAL AGREEMENT
BETWEEN
THE CITY SCHOOL DISTRICT
OF
ROCHESTER
AND
THE PER DIEM SUBSTITUTE TEACHERS UNIT
OF
THE ROCHESTER TEACHERS ASSOCIATION
(NYSUT / AFT-AFL/CIO)
PREFACE
Substitute Teachers are professional educators performing valuable teaching'
and learning services to deliver quality education services to the students and for
the teachers and City School District.
SECTION 1
RECOGNITION
The Board of Education of the City School District of Rochester (hereinafter
referred to as the "Board") hereby recognizes the Rochester Teachers Association
(hereinafter referred to as the"Association") as the sole and exclusive bargaining
representative for a collective bargaining unit called the Per Diem Substitute
Teachers Unit (hereinafter referred to as the Unit) consisting of all per diem
substitute teachers who have registered with the District to substitute.
SI-:CT!C):\' :2
DLI\ATIO\!
This Agreement IS m<ldt' and entl'red into on thIs ('ighteenth d<IY of
Deccmber, rc)g6, b\' and between the BOeHd of LducZltion of the Citv School District of
. .
Rochester, \:pw York (ht'[('in,1ftl'r refcrrt'd tu ,IS the "Buard') ,lnd the Rochester
Tedchers Association Per Diem c;ubstitutt' Te,1c!wrs t;nit (lwH'iJ1atter relcrred to <1S
"the Cnit") The pru\'1sions (II this t\grel'!1H'nt sh<lll be eHedin' lulv I, jl)l)h (unless
otherwise indicalt'cl), imd sh,,11 ('(1ntl!1l1l' in cUed until June :It), 1\jl)Y
It\: \\'ITJ\.'ESS \\"1 IFREOE, the parties !wreuntl1 set their hZlnds ,md seals
FOR Tl IE BOARD OF FDL:C:\ TIC)0: OF Till-: CITY SCIIUOL I)/STRICT ()F
ROCHESTER, i'\F\\' YORK
~~~
drr ~
[);\RRI
.1'\..)1\11,1';'
FOR THE RUClIISITR TF,\CIIII\S N;S\.. )([.'\TJ()~ /I'FR DII',\1 SUBSTITCTF
TFACHERS U:'-:IT
AUAM LI\13:\l'\SKI
I'''~;:I]' Te" - ""
Ass",,;,,"""
THOMAS D CILl FIT
Chief Negutiator, RlIClwster Teachers AssociatioJ1
2
SECTION 3
SA VINGS CLAUSE
1. This Agreement and all provisions herein are subject to all applicable laws. In
the event any provision of this Agreement is held to violate such laws, said
provision shall not bind either of the parties but the remainder of the Agreement
shall remain in full force and effect as if the invalid provision is not a part of this
Agreement.
2. IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENT AnON BY AMENDMENT OF LAW OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
SECTION 4
WAIVER AND SCOPE
This Agreement shall constitute the full and complete commitments between
the parties and may be altered, changed, added to, deleted from or modified only
through voluntary mutual consent of the parties in a written and signed
amendment to this Agreement. This Agreement shall supersede any rules,
regulations or practices of the Board which shall be contrary to or inconsistent with
its terms. The provisions of this Agreement shall be incorporated into and be
considered a part of the established policies of the Board.
SECTION 5
ACADEMIC FREEDOM
Academic Freedom shall be guaranteed to Per Diem Substitute Teachers, and
no special limitations shall be placed upon study, 'investigating, presenting and
interpreting of facts and ideas concerning man, human society, the physical and
biological worlds, and other branches of learning, except those standards of
professional educational responsibility applicable to elementary, middle or
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Teachers Association the dues levied by the Association as said per diem substitute
teachers individually and voluntarily authorize the Board to deduct and to transmit
the monies promptly to the Association.
b. The RT A/Per Diem Substitute Teachers shall certify to the Board the
current rates of membership dues of the Association and shall notify the Board of
any change in ,the rates of membership dues.
c. Dues deduction authorized by individual per diem substitute teachers
shall be continuous unless revoked in writing. Any per diem substitute teachers
desiring to have the Board discontinue deductions he/she had previously
authorized, must notify the Association in writing and the Association shall notify
the Board in writing of said revocation.
d. Deductions shall commence and be consistent with the procedures
developed jointly by the City School District and the Association.
e. The Board agrees that it will not accord dues deduction rights to any
other teacher organization.
f. It is specifically agreed that the City School District and the Board of
Education assume no obligation, financial or otherwise, arising out of the
provisions of this section, and the Association agrees that it will indemnify and
hold the District and the Board harmless from any and all claims, actions, demands,
suits, or proceedings by an employee, or any other party, arising from deductions
made by the District or Board and remittance to the Association of dues and any
other fees under this section. Once the funds are remitted to the Association, their
disposition thereafter shall be the sole and exclusive obligation and responsibility of
the Association.
7. Agency Fee Deduction
a. Effective September 1, 1988, the Rochester City School District shall
deduct from the wage or salary of employees in the bargaining unit who are not
members of the Rochester Teachers Association the amount equivalent to the dues
levied by the Association and transmit the same so deducted to the Association, in
accordance with Chapters 677 and 678 of the Laws of 1977 of the State of N~w York.
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financial resources of the district, tentative budgetary requirements, and allocations
and such other information as wi'll assist the negotiating co~mittees in developing
intelligent, accurate and constructive programs on behalf of unit members and
students.
14. Access to Information
Per diem substitutes will have the right to be informed about decisions
throughout the City School District relative to school and department groupings,
new curriculum, inservice programs, and the selection of textbooks and
instructional materials. The District shall provide per diem substitutes with access to
information by supplying all pertinent written reports that are available to other
teachers in the district. Such information will be provided upon request by the Per
Diem Substitute Chairperson.
15. The substi tute list provided to the Association by the District shall include the
trailing number that is assigned to the substitute(s) who share the same phone
number(s).
SECTION 7
FAIR PRACTICES
The RT A/Per Diem Substitute Teacher Unit agrees to maintain its eligibility
to represent all members of the bargaining unit by continuing to admit persons to
membership without discrimination on the basis of race, creed, color, national
origin, gender, marital status, sexual orientation, age, or handicapping conditions,
and to represent equally all bargaining unit employees without regard to
membership or participation in or association with the activities of any employee
organization.
The Board agrees to the policy of not discriminating against any employee on
the basis of race, creed, color, national origin, gender, marital status, sexual
orientation, age, or handicappingconditions or membership or participation in or
association with the activities of any employee organization.
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3. Lesson Plans
a. Lessons plans for the day(s) shall be available for the per diem substitute
teacher's use. Instructions for per diem substitutes relative to paraprofessional
schedule, support, breaks, etc. shall be included.
4. Time
a. A per diem substitute who is assigned for more than one (1) day in the
same school and the school is closed for emergency condi tions, shall be paid for
those days the school is closed providing the assignments include the day before and
the day after the closing.
b. When a per diem substitute teacher is sent to a school that does not have
an assignment for him/her, the per diem substitute teacher must contact the
appropriate substitute employment office for another assignment. The per diem
substitute teacher shall be paid for a full day if no assignment is available for
him/her on that day.
c. The number of teaching periods, administrative assignments and other
duties shall not exceed the number of teaching periods, administrative assignments
and other duties normally taught on the assigned teaching day by the teacher or
other person the per diem substitute teacher is replacing.
5. Prior to the printing of the next per diem substitute handbook, the District
shall confer with the Association to ensure that the handbook content is consistent
with the existing contract.
6. a, All per diem substitutes who have NYS certification or who are
working towards certification shall be called by the District's automated substitute
calling system before any uncertified substitutes are called.
.b. Each semester, the District snaIl survey the schools' priority calling lists
to ensure that only certified substitutes are listed for each school.
SECTION 10
COMPENSA TION
1. a. The daily rate for per diem substitute teachers covered by this Agreement
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shall be sixty-five dollars ($65.00) per day except that, effective September 1, 1996, for
per diem substitute teachers who have been employed for fifty (50) days within the
previous year immediately preceding their assignment, the daily rate shall be
ninety-eight dollars ($98.00) beginning with the fifty-first (51st) day.
b. All per diem substitutes receiving the rate for days beyond fifty as of April 1,
1991, shall continue to receive that rate as long as the contract language regarding
this rate remains in the collective bargaining agreement.
c. Effective September 7, 1994, teachers who attain the fifty-plus (50+) day rate
shall retain that level of compensation from school year to school year except as
provided in item "d" below.
d. Any teacher receiving the fifty plus (50+) day rate who subsequently fails to
work for the District as a substitute teacher for two (2) consecutive years, shall, upon
their return to work as a substitute teacher be compensated at the entry level rate of
pay for substitute teachers.
2. Effective September 1, 1997, for per diem substitute teachers who have been
employed for fifty (50) days within .the previous year preceding their assignment, the
daily rate shall be one hundred and one dollars ($101.00) beginning with the fifty-
first (51st) day.
3. Effective September 1, 1998, for per diem substitute teachers who have been
employed for fifty (50) days within the previous year preceding their assignment, the
daily rate shall be one hundred and four ($104.00) beginning with the fifty-first day.
4. Effective September 1, 1996, for per diem substitutes who have been
employed 100 days or more in the previous school year as either a per diem
substitute and/or a contract substitute, the daily rate shall be one hundred and six
dollars ($106.00) per day.
5. Effective September 1, 1997, for per diem substitutes who have been
employed 100 days or more in the previous school year as either a per diem
substitute and/or a contract substitute> the daily rate shall be one hundred and nine
dollars ($109.00) per day.
6. Effective September 1, 1998, for per diem substitutes who have been
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employed 100 days or more in the previous school year' as either a per diem
substitute and/or a contract substitute, the daily rate shall be one hundred and
twelve dollars ($112.00) per day.
7. a. For a per diem substitute teacher covered by this Agreement who is
working in the same continuing assignment the following daily rates shall apply:
after the fifteenth day and through the sixtieth day, the rate shaH be one hundred
thirty-five dollars ($135.00); for days 61 through the end of the assignment, the rate
shall be 1/200 of the base salary for a new hire per day. Effective September 1, 1996,
the long-term substitute daily rate ($135 per day) will be paid retroactively to the first
day of the long-term assignment.
b. For substitutes in long-term assignments, when applicable, snow days or
any other days schools may have been closed for emergencies shall be included and
count toward the days accumulated for higher pay provided that the substitute
teacher works the workdays before and after the closing in the same long-term
assignment.
8. Per diem substitutes in continuing assignments extending beyond sixty (60)
days shall be entitled to the medical and dental benefits as provided to new hires in
the teacher uni t.
9. Per diem substitutes in continuing assignments shall be granted three
unpaid days for illness, personal business or religious observance without
jeopardizing their service in the continuous assignment.
10. When the regularly assigned teacher is on unpaid or sabbatical leave,
his/her position shall be filled by a contract substitute.
11. Proposal development, curriculum preparation, testing administration
and conducting inservice with prior approval by the District shall be paid at the rate
equal to the rate established for this type of work in the contractual agreement
between the RT A Teacher Unit and the District in effect at the time the work is
performed.
12. When a substitute teacher is assigned to an itinerant position, the daily
rate shall be increased by $2.00 per day.
11
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applied, and shall indicate the specific relief requested.
(3) The "statement of grievance~' shall be presented to the immediate
supervisor who, within ten (0) working days, shall communicate his/her answer
in writing to the grievant, Association representative, the RT A office and the
Superintendent of Schools or his/her designee.
c. Step 3
(1) Within ten (10) working days after receipt of the written decision at Step 2,
an appeal may be made in writing to the Superintendent of Schools or his/her
designee.
(2) The Superintendent of Schools or his/her designee, upon receipt of an
appeal, shall within ten (0) days schedule a hearing with the grievant and a
representative from the RT A office.
(3) Within ten (0) working days of the hearing the Superintendent of
Schools or his/her designee shall render his/her findings and decision to the
grievant and the RT A.
d. Step 4 Arbitration
0) If the per diem substitute and/or the Association are not satisfied with the
decision at Step 3, and the association determines that the grievance is meritorious,
it may submit the grievance to arbitration by written notice to the Board of
Education within fifteen (15) school days of the decision at Step 3.
(2) Within five (5) school days after such, written notice of submission to
arbitration, the Board of Education and the Association will agree upon a mutually
agreeable arbitrator competent in the area of the grievance, and will obtain a
commitment from said arbitrator to serve. If the parties are unable to agree upon an
arbitrator or to obtain such a commitment within ten (0) days, a request for a list of
arbitrators will be made to the Public Employment Relations Board by either party.
The parties shall then be bound by the rules and procedures of PERB in the selection
of an arbitrator.
(3) The selected arbitrator shall hear the matter promptly and will issue
his/her decision not later than thirty (30) calendar days from the date of the close of
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any other participant in the procedure set forth herein by reason of such
participation.
b. All meetings involving grievances shall be held during either unassigned
time during the school day or after school hours.
c. In the event that, in the judgment of the Association, a grievance affects a
group or class ('Ifsubstitutes, the Association may submit such grievance in writing
to the Superintendent of schools or his designee directly, and such grievances shall
be disposed of in accordance with the procedure set forth commencing at Step 3
above.
SECTION 13
DISCIPLINE AND DISCHARGE
1. If the performance of a per diem substitute is considered unsatisfactory and
could lead to a temporary or permanent removal from the substitute list, every
effort will be made to resolve the specific problem at the local building level withiri
ten (0) school days. If the matter cannot be resolved at the local building level, it
may be referred to the Supervising Director of Human Resources. If the Supervising
Director of Human Resources or his/her designee meets with the per diem
substitute teacher regarding the matter, the per diem substitute teacher may elect to
have a representative from the Rochester Teachers Association present at this
meeting.
2. If the performance of a per diem substitute is considered unsatisfactory and
leads to temporary or permanent removal from the substitute list, every effort will
be made to resolve the specific problem at the local building level within five (5)
school days. If the matter cannot be resolved at the building level, it may be referred
to the Supervising Director of Human Resources. If the Supervising Director of
Human Resources or his/her designee meets with the per diem substitute regarding
the matter, the per diem substitute teacher may elect to have a representative from
the Association present at the meeting.
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SECTION 16
PROCEDURES
1. Meetings of the negotiating committees shall be initiated at the written
request of either party but no later than the first Friday of February when school is in
session of any year. All subject matter to be negotiated shall be submitted by that
dat~. The parties shall arrange for a mutually agreeable time and place for an initial
meeting within a reasonable time thereafter. Such negotiations may be preceded by
preliminary informational meetings between the Superin tendent including
members of the administrative staff, and members of the Negotiating Committee
for the Association.
2. Either party may utilize the services of consultants in negotiations
meetings and call upon competent professional and lay representatives to consider
matters under discussion and make suggestions.
3. Agreements reached by the negotiating committees shall be submitted in
writing to the Board of Education and the Association for ratification.
4. In emergency situations, deviations shall be permitted from the terms of
this contract, after consultation with the other party.
5. This contract shall supercede any rules, regulations or practices of the Board
which shall be contrary or inconsistent therewith.
SECTION 17
CONTRACT REPRODUCTION AND DISTRIBUTION
Copies of this contract shall be reproduced by a union print shop which shall
be selected by mutual agreement. Copies of the Agreement shall be distributed by
the Association to all unit members employed at the time the printed Agreement is
available. The District shall provide unit members subsequently employed by the
Board of Education with copies of the Agreement at the time of their hire. The
format of the contract copy shall be jointly developed by the Association and the
Board.
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accidental damage to the property of any person within or without the school
building, provided such teacher, practice or cadet teacher, or member of supervisory
or administrative staff, or employee at the time of the accident or injury was acting
in the discharge of his/her duties within the scope of his/her employment and/or
under the direction of said Board of Education. . ."
c. If a complaint against a per diem substitute is not sustained, he/she shall be
reinstated with full reimbursement of all compensation lost, consistent with Section
13 of this agreement.
d. When a per diem substitute acting in discharge of his/her duties within
the scope of his/her employment is involved in an administrative or judicial
proceeding that requires meeting during the school day, he/she shall be released
with full pay.
3. Consistent with current Board of Education policy, in addition to taking
appropriate school level action, the District shall notify the appropriate law
enforcement agency for all of the following offenses: possession of any firearm;
brandishing of a weapon or possession of a weapon with the intent to use it; the
assault on any student or staff member; arson or attempted arson; the sale,
distribution, possession or use of any controlled substances, imitation controlled
substances or alcoholic beverages; the possession or the discharge of an incendiary
device including firecrackers or other similar materials; and any other criminal
offense that presents a danger to the safety of students or staff. Possession of a
weapon will result in a student referral for long term suspension in all cases.
SECTION 19
PERSONAL INJURY BENEFITS
1. Coverage
All per diems substitutes are covered by Worker's Compensation Insurance
which protects them in case of accidents while on duty. In the event of such an
accident, the per diem substitute shall immediately notify the principal so that
proper forms may be executed by the school authorities and attending physician.
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2. Proced ure
Should an assault occur on a per diem substitute (as determined by the Office
of Counsel) resulting in a disability causing loss of time, the per diem substitute
shall be paid in accordance with the Workers' Compensation Insurance.
3. Reimbursement
a. The City School District will reimburse per diem substitutes for the
reasonable cost of any clothing, dentures, eyeglasses, hearing aids, or other similar
items which are damaged or destroyed as a result of an assault and/or battery
suffered by a per diem substitute while acting in the discharge of his/her duties
within the scope of his/her employment.
b. Further, the City School District, as provided by Section 3023 of the
Education Law, shall save harmless substitute teachers and employees from bodily
injury and property damage claims arising out of all activities performed in the
course of their employment.
4. Upon the sole discretion of the Supervising Director of Human Resources, if
a substitute is receiving the 100-plus day rate before being injured at work and is
unable to work because of injury, then in the following school year, he/she shall be
paid at the 100-plus day rate as if he/she had worked the required number of days to
qualify.
SECTION 20
WORKERS COMPENSATION
1. All unit members shall be eligible for Worker's Compensation for injuries
sustained during the course of employment with the City School District.
2. The City School District will pay all medical bills arising from
compensation injuries. All compensation matters are handled by the department of
Human Resources.
3. All reports of injuries must be forwarded to the Department of Human
Resources within thirty (30) days from the date of the injury.
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SECTION 21
TEACHER FACILITIES
1. The District shall provide a secure area, induding a locker, for each per
diem substitute to store personal affects and valuables during their assignment.
2. Per diem substitutes shall have safe and healthful conditions under which
to carry out their professional duties.
3. The District shall make every effort to provide free, adequate school
parking facilities for per diem substitutes.
SECTION 22
GENERAL EMPLOYMENT PROVISIONS
1. Direct payroll deposit shall be available to all employees no later than
September 1, 1.993.
2. The Board shall provide the opportunity for employees to participate in
appropriate tax sheltered annuity programs.
SECTION 23
SEXUAL HARASSMENT
1. Any employee who believes that he/she has been the subject of
sexual harassment should report the alleged act immediately to the individual
designat!'!d by the RT A and CSD to accept such complaints.
2. Within the parameters of this procedure a confidential
investigation shall take place immediately by the individual designated in
accordance with Board of Education policy on sexual harassment. There shall be no
retaliation against any person filing an alleged complaint.
21
SECTION 24
BUILDING SUBSTITUTES
1. Effective January 31, 1994, the position of "building substitute" shall be
created in twenty (20) District schools.
2. Each "building substi tute" shall be a full time employee assigned to a
particular elementary, middle or senior high school. Building substitutes will
report to the same building each day for classroom assignments. All provisions of
the Per Diem Substitute Contract apply to building substitutes.
3. Building substitutes shall report to the assigned school every day students
are in attendance up to 185 days, including testing days. Building substitutes shall be
paid at their regular daily rate as determined by their prior year's service.
4. a. All certified unit members who have worked a minimum of fifty (50)
days shall be eligible to apply for building substitute positions.
b. If there are insufficient applicants with the required minimum of fifty
(50) days to fill all building substitute vacancies, upon notifying the Association, the
District may fill any such vacancy \Nith a substit'ute teacher who has worked a
minimum of twenty-five (25) days.
5. Building substitutes will be selected by a process developed by each school
based planning team.
6. Building substitutes shall be evaluated according to current procedures for
the observation and evaluation of non-tenured teachers as agreed upon by the
Association and the District. All components of those procedures shall apply to
building substitutes.
7. Effective September 1, 1996, building substitutes will be granted eight (8)
unpaid absence days and two (2) paid absence days to be used in anyone school year.
Building substitutes who work in the position for less than the full school year will
receive a prorated allocation of paid absence days. Building substitutes who work in
the position for less than the full school year must work at least one half (1/2) of the
semester to receive that semester's day.
8. Building substitutes will be required to attend all Superintendent's
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Conference Days.
9. Building substitutes will be eligible at their own expense for health and
dental benefits at the group rate for District employees.
10. Building substitutes will be paid for all scheduled days regardless of
cancellations due to weather or other reasons.
11. In the event that no per diem substitute work is available in the assigned
building, building substitutes may be reassigned by the building principal to other
duties within the building or to a substitute position in another building.
12. Effective September 1, 1996, unit members appointed to building
substitute positions shall receive a $5/day differential in addition to their daily rate
as determined by the provisions of Section 10 of this agreement. Only those
building substitutes who remain in their 1996-97 school year assignment at the time
of ratification will be eligible for retroactive compensation to September I, 1996.
13. a. Each "building substitute" shall be a full-time employee assigned to a
particular elementary, middle or senior high school from the start of the assignment
through the end of the school year.
b. At the discretion of their building principal, building substitutes may
be offered long-term assignments in their schools and retain their status as building
substitutes for that school for the remainder of the school year.
c. Nothing herein shall restrict the right of a unit member to resign from
a building substitute position to take another position within the District. A
substitute teacher who resigns from a building substitute position shall have no
right to return to that building substitute position.
SECTION 25
lABOR MANAGEMENT COMMITTEE
In order to resolve problems that arise during the life of this Agreement, a
special labor Management Committee shall be convened to deal with such
problems. The Committee shall meet on a needs basis at the request of either party.
A labor Management Committee shall consist of no more than four (4)
representatives appointed by the Superintendent of Schools and four (4)
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